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STOCKHOLDERS’  EQUITY PER SHARE*

STOCKHOLDERS’  EQUITY

BASIC EARNINGS PER SHARE

NET INCOME

NET REVENUE

2 0 1 6

2 0 1 6

2 0 1 6

2 0 1 6

2 0 1 6

2 0 1 7

2 0 1 7

2 0 1 7

2 0 1 7

2 0 1 7

18,572,497

361,385

1.09

4,430,737

13.88

20,892,379

602,243

1.93

5,013,933

15.71
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*Based on the number of shares outstanding at the end of each year
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During the past year, we devoted considerable 
resources to mitigate the mounting cost of input 
materials, particularly, of our major cost drivers-
alcohol and bottles. We worked at advancing 
our capability to increase alcohol yield at our 
distillery. In the area of raw material sourcing, we 
sought out more economical sources of molasses 
and alcohol. We also expanded our second-hand 
bottle supply network. These moves have had a 
significant impact on our operations and have 
stabilized our margins. 

For 2018, we will continue to work on building 
brand equity, improving the distribution of key 
brands, and extracting more efficiency throughout 
our supply chain. 

Over the medium to longer term, we’re looking 
to expand our already formidable portfolio 
of products, which includes gin, Chinese wine, 
vodka, brandy, and rum. Our flagship, Ginebra 
San Miguel, which has helped spark a resurgence 
in gin consumption, will be our passport into 
new markets and future growth opportunities-
including international markets. 

Our rallying cry for 2018 captures our  
bullishness about our company and our growth 
prospects: “Pilipino Ako! Matapang Ako!  
Ginebra Ako!”.  

Taking inspiration from the truly Filipino-
and truly Ginebra-trait of drawing strength and 
courage from within in times of great adversity, 
it also serves to amplify how each of us- 
employees, shareholders, dealers, trade partners 
-can serve as a driving force for GSMI. It’s 
through our collective strength and resolve that 
our company will be able to deliver even more 
profitable and durable growth in the years ahead. 

EDUARDO M. COJUANGCO JR.
Chairman & CEO

EMMANUEL B. MACALALAG
General Manager

It has been a year of significant progress for Ginebra San Miguel 
Inc. (GSMI). For the fourth consecutive year, we’re reporting 
strong overall growth for our business. We’ve succeeded in 
regaining a number of key markets and have also made headway 
in establishing for ourselves a stronger presence in areas where 
competition has been fierce. Through innovative marketing 
campaigns designed to win over new consumers and encourage 
greater consumption per sitting, we managed to wrest away 
significant market share from our closest competitor. As a result, 
by December 2017, the Nielsen Audit Report showed we had 
grown our share of the industry by 2 percentage points in 2017 
versus 2016*-a clear indication that our strategy, our programs, 
and all of our hard work, have finally paid off.

Our performance these past four years demonstrates our 
focus on disciplined execution. It’s this focus that has allowed 
us to deliver a better bottom line for the company. Volumes are 
up for four consecutive years. In 2017, consolidated revenues 
increased 12 percent to P20.9 billion. Net income rose 67% to P602 
million-the highest recorded in the last seven years. ME

SS
AG

E T
O 

STO
CK

HO
LDE

RS
O U R  R A L L Y I N G  C R Y  F O R 

2 0 1 8  C A P T U R E S  O U R 

B U L L I S H N E S S  A B O U T 

O U R  C O M P A N Y  A N D  O U R 

G R O W T H  P R O S P E C T S .

PILIPINO AKO!
MATAPANG AKO!
GINEBRA AKO!

*Nielsen FMCG2017 Retail Index
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In 2017, Ginebra San Miguel also launched 
what has since become its most successful 
promotion to date: the Ganado Classics 
3-Decade Jersey Collection promo, which ran 
from May to August, in celebration of 30 years 
of the Gin Kings. Through the promo, fans  
were given a chance to own jerseys that  
were part of defining moments in Ginebra 
basketball history. 

The five jerseys featured the names and 
numbers of legendary and current Ginebra 
players: (Robert) Jaworski 7 for the first 
edition, “Never Say Die” jerseys; (Bal) David 1 for 
“Ginebra Na!”; (Mark) Caguioa 47 for “Barangay 
Ginebra Gin Kings”, and (Scottie) Thompson 6 
for “Barangay Ginebra San Miguel”. Fans lined 

up in droves to get their hands on the collectible 
jerseys. The 3-Decade Classic Jersey Collection 
Promo is now GSMI’s most successful promo, 
with a 93% redemption rate.

Before the end of 2017, we also launched 
two new ready-to-drink gin variants: GSM Blue 
Flavors Gin Pomelo-based on the popular 
Pinoy concoction “Gin Pom”-and Margarita,  
a classic cocktail drink that originated in Mexico. 
Top cosplayer Myrtle Sarrosa was tapped as the 
brand endorser, as she represents the young, 
millennial market the brand is targeting. 

She is also the face of GSM Blue’s new 
campaign, “Mix for More”, and is the current 
Ginebra San Miguel 30th edition Calendar Girl. 
The former Pinoy Big Brother winner joins  

GANADO AKO
‘Ganado sa 
Buhay’ TV 
commercial 
featuring 
Barangay 
Ginebra 
players Jayjay 
Helterbrand, 
Scottie 
Thompson  
and Mark 
Caguioa. 
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In today’s multimedia-driven world, communicating 
to our consumers-and more importantly, creating 
a connection with them amidst all the noise and 
clutter-has become more challenging than ever before. 

But for us at Ginebra San Miguel, staying true to our 
message has always been key.

In 2017, our core slogan “Ganado sa Buhay” continued 
to resonate with our markets, as we carried it through 
campaigns across all platforms, from broadcast, print, 
social, to down-the-line promotions, activations, and 
brand events.

“Ganado sa Buhay” reflects an enthusiastic and 
can-do attitude towards facing the daily challenges 
of life. Adopted by our flagship brand Ginebra  
San Miguel in 2014, it has helped spark a resurgence in 
gin that has allowed us to capture a large chunk of the 
hard liquor market.     

Our overall campaign was bannered by the 
Ginumanfest concert series, which landed in
Alaminos, Pangasinan; Calapan City, Mindoro; Cauayan, 
Isabela; Kalibo, Aklan; Legaspi City, Albay; Bacnotan, 
La Union; Virac, Catanduanes, and Cavite, attracting 
crowds by the thousands.

Equally important was our annual celebration of 
World Gin Day in this part of the world. Our flagship, 
Ginebra San Miguel, tapped Miss Universe contestant 
Jamie-Lee Faulkner of Great Britain-the place of 
origin of the festival, which was first celebrated in June 
2003. Ginebra San Miguel extended the celebration all 
throughout the month of June, with events held in key 
cities all over the country, including Manila, Quezon 
City, Bataan, Batangas, Cebu, Davao, Tacloban, and 
Boracay. 

To show GSM Blue’s flexibility as a drink mixer, GSM 
Blue Fast Mixes were introduced as welcome drinks for 
tourists going through the Caticlan Airport. Meanwhile, 
GSM Premium Gin handcrafted cocktails were featured 
as Drinks of the Month at the Edsa Shangri-La Manila. 

Undoubtedly, basketball and the Barangay 
Ginebra Gin Kings continue to provide us significant  
brand equity and marketing mileage. Our youth 
basketball program with the Philippine Basketball 
Association (PBA), dubbed Ginebra San Miguel 3-on-3 
Basketball Tournament, marked its second year of 
cultivating the talent of young, aspiring athletes.  

From 256 teams in the regional qualifiers,  
the list was trimmed to 16 regional semi-finalists.  
The top 2 teams then competed for the championship 
at the 3-on-3 National Finals at the Smart Araneta 
Coliseum in October, in front of thousands of 
basketball fans. Team Camsur bagged the title after 
a fiercely-fought contest against Team La Union. 
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Shown in photos (clockwise) 
Calendar Girl launch featuring 

cosplayer/actress Myrtle Sarrosa, 
3-Decade Classic Jersey Collection 

promo launch with former Barangay 
Ginebra player Bal David, World Gin 

Day celebration with Miss Universe 
Great Britain Jamie-Lee Faulkner, 

3-on-3 Basketball Tournament 
champion Team Camsur, and Añejo 

Gold Medium Rum media launch. 

the ranks of popular actresses and models 
who have graced Ginebra San Miguel 
calendars, which include Anne Curtis, 
Georgina Wilson, Solenn Heusaff, Arci 
Muñoz, and Marian Rivera.

All these activities helped Ginebra 
San Miguel reclaim dominance of gin 
bailiwicks in North and South Luzon.

In the Philippines’ southern region, 
Vino Kulafu continued to be a strong 
player in the Visayas and Mindanao 
markets. On its 60th anniversary, the 
brand marked two major milestones: its 
first Silver Quality Label award from the 
Monde Selection International Institute 
for Quality Selections, and recognition as  
one of the world’s largest selling brands in  
the annual list of The Millionaires’ Club, 
compiled by leading global drinks journal,  
Drinks International. 

Vino Kulafu, which has broad appeal 
among consumers, nevertheless sought 
to increase its following among younger 
drinkers through the launch of a new 
radio advertisement and new cocktail 
recipes called “KulMix”. 

Recognizing the growing popularity of 
rum both domestically and overseas, we 
reintroduced the Añejo brand in select 
areas in Visayas and Mindanao. The brand 
has been received well by both older fans 
and younger drinkers who are curious to 
sample a well-regarded and familiar brand. 

Finally, at the tail end of 2017, we 
unveiled a new campaign that builds on 
“Ganado sa Buhay” and also serves as the 
company’s current battle cry: “Ginebra 
Ako!”.  This campaign takes the very same 
attributes associated with our flagship 
and espoused by our employees—courage, 
passion, optimism, and the never-say-
die spirit—to create a deeper connection 
with consumers, who are at the heart of 
our business.

We will continue to strive to be a step 
ahead of the competition, to lead the local 
liquor market, and provide consumers 
with world-class products we can all be 
proud of.

G S M I  W I L L  C O N T I N U O U S L Y  S T R I V E  T O  B E   

A STEP AHEAD OF THE COMPETITION  
T O  L E A D  T H E  L O C A L  L I Q U O R  M A R K E T  W I T H 

W O R L D - C L A S S  P R O D U C T S  A N D  S E R V I C E S  T H A T 

W I L L  M A K E  U S  PROUD TO BE FILIPINOS
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HAVING A HEART
MIKE SWIFT 
Sports & Arts advocate on 
“Give Love: Ginebra San Miguel
 Shoebox Project”

So many international movements and basketball communities have 
visited Tenement Taguig, including Lebron James, Paul George and 
Jordan Clarkson. It had become one of the most beautiful courts in 
the world. Since then, we kept building it up because this place still 
needs a lot of help. 

When we first started out here, people will just throw garbage 
everywhere. Once we started cleaning this up because of the 
basketball court, little by little you see people pitching in without 
being told. We are able to find jobs for some through the alleys that 
basketball gave us. 

Now, Ginebra came in, got to know who we are and what we’re 
trying to accomplish. I guess they found it in their hearts to say, we 
should invest in the people, in the community. And we appreciate 
them so much for doing this. Every room in the tenement received 
a shoebox that came directly from the hearts of Ginebra employees. 
That effort and through basketball got us to this point where people 
are joining forces to help better the lives of the Tenement community. 

“Give Love” is a lifetime memory for them, especially this place is 
filled with Ginebra fans, and especially the attitude of the people of 
the tenement is never-say-die. 

GINEBRA
AKO

 In ‘Ginebra Ako’, the brand has taken on 
a deeper purpose.  More than keeping 
relevant, it has evolved into becoming a 
source of pride, a source of hope. Filipinos 
are known all over the world for their 
courage, passion, optimism, and never-say 
-die spirit, qualities which the Ginebra  
San Miguel brand champions and celebrates 
in “Ginebra Ako”. We raise a toast to unsung  
heroes and their triumphs-the hardworking 
Filipino who never backs down from 
challenges and whose sacrifices and selfless 
acts speak of true heroism. 

The “Ginebra Ako” tribute video aired as 
a TV ad and carried the ‘Ginebra Ako’ song 
by R&B artist Quest. The ad that debuted on 
New Year’s Eve garnered millions of views 
and hundreds of shares in only a few days. 
It showed scenes of different challenges our 
unsung heroes face-from the everyday 
grind of ordinary workers to the fearless feats 
of rescuers and soldiers. Viewers expressed 
their appreciation on YouTube, Facebook, and 
other social media sites, stating that the music 
video invoked in them a sense of pride and 
patriotism, and inspired them to be “ganado sa 
buhay” and to “never-say-die”. 

A gift-giving activity transpired alongside 
the launch of the new campaign in December, 
as corporate social responsibility is an essential 
component of our company.  A thousand 
shoeboxes filled with various gift items, 
prepared by GSMI employees themselves, 
were turned over to residents of Fort Bonifacio 
Tenement Building in Taguig City, as well as to 
residents of Barangay Subangdaku in Mandaue 
City, Cebu and Sitio Kulafu in Davao City. 

Ginebra is in our DNA. As we enjoin our 
stakeholders to move with us in attaining 
our goal of becoming the country’s dominant 
player in the hard liquor industry, we also want 
to make a positive impact to the communities 
we serve, to make a difference in people’s lives 
and make it better. Let us give the Filipino 
people hope, let us have a heart, let us be 
heroes in our own right.  

GSMI’S FLAGSHIP 

GINEBRA SAN MIGUEL 

USHERED IN A NEW 

CAMPAIGN AT THE CLOSE 

OF 2017–‘GINEBRA AKO’ 
–TRANSITIONING FROM 

THE HIGHLY SUCCESSFUL 

‘GANADO SA BUHAY’ 
WHICH HAS BEEN  

A CONSTANT SINCE 2014. 
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na lang nag-qualify ako sa 
scholarship na ibinigay ng 
GSMI. Before pa ako mag-
college talagang passion ko na 
ang science and mathematics. 
Last year, nagtapos ako ng 
cum laude at ngayon ay 
nagtatrabaho bilang Quality 
Assurer sa Ginebra San 
Miguel Sta. Barbara Plant. 
Grateful ako na natulungan 
ako ng Ginebra hindi lang sa 
pag-aaral, nabigyan din nila 
ako ng trabaho. 

Ang payo ko sa mga 
estudyante pa lang ngayon, 
huwag kayong mawalan 
ng pag-asa. Kapag may 
opportunity na makakatulong 
para sa sarili nila at sa 
kanilang mga pamilya, just 
take it. Tulad ko, nagtiyaga 
lang at ginawa ang lahat para 
matupad ang aking pangarap. 
Ngayong may trabaho na ako 
sa Ginebra, ibibigay ko ang 

lahat at magsisipag lagi. Sana 
magpatuloy rin ang paglago 
ng ating kumpanya para sa 
ikauunlad nating lahat.

BEING A HERO  
FOR OTHERS
JUN VISCERA
Waterboy for more than 30 years
Barangay Ginebra San Miguel

May dalawa akong anak. 
‘Yung panganay ko 20 
years old at nagtatrabaho 
sa call center. ‘Yung bunso 
naman namatay dahil sa 
leptospirosis. Ang mawalan ng 
anak na siguro ang masasabi 
kong pinakamahirap na 
napagdaanan ko sa buhay. 
‘Yung bunso ko talaga ang 
mahilig sa basketball. Ang mga 
pinakamasasayang alaala ko 
sa kanya ‘yung kapag kasama 

ko siya sa trabaho. Kilala siya 
ng mga players. Nakakalaro 
niya sina Jayjay (Helterbrand) 
at Chris (Ellis) noon. Bonding 
namin ‘yung sumasama 
siya sa akin sa mga practice  
ng Ginebra. 

Kapag naiisip ko ‘yung 
nangyari sa anak ko, 
nalulungkot pa rin ako. 
Pero araw-araw kailangan 
never-say-die para matibay 
ang loob. Malaking tulong 
na nagtatrabaho ako at 
nabibigyan ko ng buhay 
ang mga players natin para 
gumanda ang laro nila simula 
pa noong panahon ni the Big 
J (Robert Jaworski). Malaki 
rin ang pasasalamat ko sa 
kanya at sa Ginebra kasi 
pagkatapos kong mag retiro 
noon sa pagbo-boxing, si 
Jawo ang tumulong sa akin 
para magka-trabaho ako sa  
Ginebra.

GIVING HOPE

MARK HAROLD M. 
DE CHAVEZ 
GSMI scholar Batch 2017
Bachelor of Science in Chemistry
Graduated cum laude, 
Pamantasan ng Lungsod ng Maynila
 
Sobrang laking tulong ng 
scholarship na ibinigay ng 
Ginebra para maka-graduate 
ako. Hindi ko alam ang 
gagawin ko in my final year 
sa college dahil dumaan sa 
maraming pagsubok ang 
pamilya namin. I’m an only 
child. Wala na rin akong tatay. 
Na-diagnose ang mama ko 
ng chronic kidney disease. 
Magastos ang pagpapa-
dialysis niya. ‘Yung tita ko, 
closest na kapatid ni mama, 
ang nagpupunta sa iba-
ibang government agencies 
para manghingi ng financial 
support. Ang pakiramdam ko 
noon ay parang gusto ko nang 
sumuko. Iniisip ko na lang na 
gagawin ko lahat para kay 
mama kaso she passed away 
last May 2017. Naabutan niya 
ang graduation ko pero hindi 
na siya naka-attend dahil 
nasa ospital siya. 

Medyo mas malungkot 
ang buhay ko ngayon dahil 
sa pagkawala ni mama pero 
sobrang thankful ako sa 
Ginebra. Through my effort 
sa trabaho ko ngayon bilang 
Quality Assurer sa Cabuyao 
Plant ay masusuklian ko ang 
tulong na binigay nila, pati 
na rin ng tita ko na tumulong 
din sa akin hanggang maka-
graduate. 

Maraming salamat sa 
Ginebra. Higit sa pagtulong 
nila sa pag-aaral ko at 
pagbibigay sa akin ng trabaho, 
nandun sila at tinulungan 
nila akong makabangon sa 
pinakamalaking pagsubok na 
pinagdaanan ko sa buhay. 

ALQUIN V. ILAGAN
GSMI scholar Batch 2017 
Bachelor of Science in Chemistry
Graduated cum laude,
Central Luzon State University

Ang pamilya ko ang isa sa mga 
dahilan kaya nagpursigi ako 
sa pag-aaral. Sila ang aking 
inspirasyon. Magsasaka ang  
tatay ko. Habang ang nanay 
ko naman ay naiiwan sa 
bahay para alagaan ang lola 
ko na may colon cancer. 
Dalawa kaming magkapatid. 
Ang kuya ko ay isa ring 
chemist.

Nag-aalangan po akong 
maka-graduate noon dahil 
mahirap lang kami pero buti 
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G I N E B R A  S A N  M I G U E L
Angelito 250 mL

Round 350 mL
Frasquito 350 mL

Frasco 700 mL

po
r
t
fo

li
o

of
 B

ev
er

a
ge

s



14 152 0 1 7  A N N U A L  R E P O R T

G I N E B R A A K O

G I N E B R A  S A N  M I G U E L  I N C .

G S M  B L U E
Solo 350 mL
Long Neck 700 mL

G S M  B L U E  F L AV O R S
B R O W N  C O F F E E

G I N  P O M E L O
M A R G A R I TA

M O J I T O
Solo 350 mL

Long Neck 700 mL

V I N O  K U L A F U
Classic 350 mL
Long Neck 700 mL
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PRIMERA L IGHT  BRANDY
Solo 350 mL
Long Neck 750 mL

TONDEÑ A MANILA RUM
( F O R  E X P O RT  O N LY )
Gold, Silver, Dark 750mL

A Ñ E J O  G O L D
M E D I U M  R U M

Solo 350mL

A N T O N O V  V O D K A
700 mL

D O N  E N R I Q U E  M I X K I L A
700 mL

G I N E B R A  S A N  M I G U E L
P R E M I U M  G I N
750 mL
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EDUARDO M. COJUANGCO, JR. 
Chairman & Chief Executive Officer

RAMON S. ANG
President

FRANCISCO S. ALEJO III

LEO S. ALVEZ

AURORA T. CALDERON

GABRIEL S. CLAUDIO

MARIO K. SURIO

MINITA V. CHICO-NAZARIO
Independent Director

AURORA S. LAGMAN
Independent Director
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The concept of corporate governance has changed over the years. 
From being defined as a “system whereby shareholders, creditors 
and other stakeholders of a corporation ensure that management 
enhances the value of the corporation as it competes in an 
increasingly global market place”1, it has evolved to refer to a “system 
of stewardship and control to guide organizations in fulfilling their 
long-term economic, moral, legal and social obligations towards 
their stakeholders. It is a system of direction, feedback and control 
using regulations, performance standards and ethical guidelines to 
hold the Board and senior management accountable for ensuring 
ethical behavior–reconciling long-term customer satisfaction with 
shareholder value–to the benefit of all stakeholders and society. Its 
purpose is to maximize the organization’s long-tem success, creating 
sustainable value for its shareholders, stakeholders and the nation.”2

The Company’s  Board of Directors (the “Board”), Management, 
Officers, employees and shareholders believe that corporate 
governance is a necessary component of what constitutes sound 
strategic business management. Recognizing that good corporate 
governance plays a vital role in  attaining corporate goals and 
creating and sustaining shareholder value, Ginebra San Miguel Inc. 
(the “Company”) on August 6, 2002, institutionalized the principles of 
good corporate governance in the entire organization by establishing 
and implementing the Company’s Manual on Corporate Governance 
(the “Manual”).  Pursuant to the Manual, the Board created the Audit 
Committee, Nomination and Hearing Committee and Executive 
Compensation Committee.

On March 30, 2010, the Board amended the Manual in compliance with 
the Revised Code of Corporate Governance issued by the Securities 
and Exchange Commission (the “SEC”) in its Memorandum Circular 
No. 6, Series of 2009.

In 2014, the Company amended its Manual twice to align the 
provisions thereof with the  prevailing issuances, rules and circulars 
(collectively, the “Rules”) of the SEC.

On November 22, 2016, the SEC issued Memorandum Circular No. 19, 
Series of 2016 (the “Circular”) on the approval of the Code of Corporate 
Governance for Publicly-Listed Companies (“CG for PLCs”), which 
took effect on January 1, 2017. The CG for PLCs does not prescribe 
a “one size fits all” framework.  It is designed to allow boards some 
flexibility in establishing their corporate governance arrangements. 
It also adopts a “comply or explain” approach that combines voluntary 
compliance with mandatory disclosure. Taking into account the 
foregoing, the Company formally approved and adopted an amended 
or new Manual on May 9, 2017, which considered the provisions in the 
CG for PLCs, as they may be applicable to the Company.

The Company, through its Board, Management, Officers and 
employees continuously strive to further strengthen and deepen its 
commitment to good corporate governance practices.

1 As defined in SEC Memorandum Circular No. 2, Series of 2002
2 As defined in the SEC Memorandum Circular No. 19, Series of 2016 on the Code of Corporate 
Governance for Publicly-listed Companies.
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BOARD OF DIRECTORS
The Board is responsible for fostering the long-term success of the Company and ensuring 
its sustained competitiveness in a manner consistent with its fiduciary responsibility, which 
it shall exercise in the best interest of the Company, its stockholders and other stakeholders. 
The Board is likewise responsible for formulating the Corporation’s vision, mission, strategic 
objectives, policies and procedures that shall guide its activities, including the means to 
effectively monitor the Management’s performance.

In the performance of its duties and responsibilities, the Board has always been guided by the 
principles of transparency, accountability, fairness, honesty and integrity.

To be able to implement good corporate governance practices, the Company, through its 
Compliance Officer, updates the Board, during its meetings, on relevant laws, rules, regulations, 
circulars and issuances of the different regulatory bodies to ensure compliance therewith. 
Moreover, all members of the Board have been required to attend an Annual Corporate 
Governance (“CG”) Seminar conducted by SEC-accredited providers. In 2017, they attended the 
CG Seminars conducted by Risk, Opportunities, Assessment and Management (ROAM), Inc. 
and SyCip Gorres Velayo & Co. 

BOARD COMPOSITION
The Company’s Board is composed of nine (9) directors who are elected annually by the 
stockholders during the Regular Stockholders’ Meeting (“RSM”) to hold office for one (1) year 
and until their successors are duly elected and qualified.

Independent Directors
The Independent Directors3 of the Company are Minita V. Chico-Nazario and Aurora S. Lagman, 
who to date, have served as such for six (6) years and one (1) year, respectively, which is well 
within the prevailing maximum nine (9)-year term limit for Independent Directors4.

Chairman, Chief Executive Officer and Lead Independent Director
The Chairman of the Board is the Chief Executive Officer (the “CEO”) of the Company. He is 
responsible for the general supervision, administration and management of the business of 
the Company.  He presides at the meetings of the directors and stockholders. Mr. Eduardo 
M. Cojuangco, Jr. holds the position of Chairman of the Board and CEO, a structure that has 
consistently worked well for the Company. Proper checks and balances are in place to ensure 
that the Board obtains the benefit of independent views and perspectives.

As the roles of Chairman and CEO are combined, the Board elected Ms. Minita V. Chico-Nazario 
as Lead Independent Director of the Company, to ensure that the Independent Directors shall 
be free to express and advocate independent views and perspectives, and that abuse of power 
or authority and potential conflict of interest are avoided.

President and General Manager
Mr. Ramon S. Ang is the President of the Company. He supervises and directs the day-to-day 
business affairs of the Company. 

3 Independent Directors are directors who, apart from their fees and shareholdings, have no business or relationship with the 
Company, which could, or could reasonably be perceived to, materially interfere with the exercise of their independent judgment in 
carrying out their responsibilities.
4 SEC Memorandum Circular No.4, Series of 2017.
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The President is assisted by Mr. Emmanuel B. Macalalag5, the Company’s General Manager6 (the 
“GM”). The GM reports to the President and is charged with overseeing the overall management 
of the Company’s various departments with the aim of continuously improving the Company’s 
business operations and attainment of corporate objectives.

BOARD PERFORMANCE
In order to accomplish its duties and responsibilities, the Board regularly holds meetings, the 
dates thereof having been determined and made known ahead of time to ensure complete 
attendance. The schedule of the 2017 meetings was presented to the Board during its 
November 9, 2016 meeting. As a matter of course, the Corporate Secretary, prior to the date of 
the meeting, sends notices and agenda to each member of the Board, as well as other necessary 
information to facilitate discussion and enable the directors to arrive at intelligent decisions 
on matters requiring Board approval. In 2017, the Board held four (4) regular meetings and one 
(1) organizational meeting.  The Board also attended the 2017 RSM. Members of the Board were 
encouraged to actively participate and express their thoughts and opinions during meetings. 

The details relative to the attendance of the directors in the Board meetings and RSM in 2017 
are shown in the table below:

D I R E C T O R S
BOD BOD RSM ORG BOD BOD

MAR 15 MAY 9 MAY 25 MAY 25 AUG 9 NOV 9

Eduardo M. Cojuangco, Jr.
Ramon S. Ang
Bernard D. Marquez7 n/a

Aurora T. Calderon8 n/a n/a n/a n/a n/a n/a

Francisco S. Alejo III
Leo S. Alvez
Gabriel S. Claudio
Mario K. Surio
Minita V. Chico-Nazario
Aurora S. Lagman

BOARD COMMITTEES
As a consequence of the adoption of the amended or new Manual, the Board reorganized its 
committees. While the CG for PLCs provides for four (4) committees: Corporate Governance 
Committee, Audit Committee, Board Risk Oversight Committee, and Related Party Transaction 
Committee, the Board, considering the Company’s size, risk profile and operations, apart from 
the Executive Committee, created only three (3) committees: (1) Audit and Risk Oversight 
Committee; (2) Corporate Governance Committee; and (3) Executive Compensation Committee.

The Board, during its meeting on November 9, 2017, approved the respective Charters of the 
aforementioned three (3) Committees. These Charters were adopted to align with the provisions 
of the amended or new Manual.

5 Mr. Macalalag was elected as General Manager vice Mr. Bernard D. Marquez who resigned as Director and General Manager of the 
Company effective September 30, 2017.
 6 The Board, on May 9, 2017 approved the creation of the Office of the General Manager, which is in accordance with the By-Laws of 
the Company, and is intended to align the operations of the Company with the San Miguel Group. 
7 Mr. Bernard D. Marquez resigned as Director and General Manager of the Company effective September 30, 2017. 
8 Ms. Calderon was elected as Director of the Company on November 9, 2017 vice Mr. Marquez.
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The following are the members of the Board Committees as of December 31, 2017, and their 
respective roles and responsibilities:
 
E X E C U T I V E  C O M M I T T E E

MEMBERS Eduardo M. Cojuangco, Jr. (Chairman)
Ramon S. Ang
Aurora T. Calderon
Francisco S. Alejo III
Ferdinand K. Constantino (Non-Director Member)

ROLES AND
RESPONSIBILITIES

The Committee acts within the power and authority granted upon it by 
the Board. It is called upon when the Board is not in session to exercise 
the powers of the latter in the management of the Company, except as 
specifically limited by the Board or by law. 

A U D I T  A N D  R I S K  O V E R S I G H T  C O M M I T T E E

MEMBERS Minita V. Chico-Nazario (Independent Director and Chairperson)
Leo S. Alvez
Francisco S. Alejo III
Aurora S. Lagman (ID)
Ferdinand K. Constantino (Non-Director Member)

ROLES AND
RESPONSIBILITIES

This Committee was formerly referred to as the Audit Committee.  It 
presently performs the functions of the Audit, Board Risk Oversight and 
Related Party Transaction Committees.  Among others, it enhances the 
oversight capability of the Board over the Company’s financial reporting, 
internal control system, internal and external audit process and compliance 
with applicable laws and regulations. It likewise has the responsibility 
to assist the Board in ensuring that there is an effective and integrated 
risk management process in place to guide the Board in arriving at well-
informed decisions, having taken into consideration risks related to 
significant business activities, plans and opportunities.  Also, it oversees 
the implementation of the system for identifying, monitoring, measuring, 
controlling and reporting related party transactions. 

C O R P O R AT E  G O V E R N A N C E  C O M M I T T E E

MEMBERS Aurora S. Lagman (Independent Director and Chairperson)
Leo S. Alvez
Aurora T. Calderon
Gabriel S. Claudio
Mario K. Surio
Minita V. Chico-Nazario (Independent Director)
Casiano B. Cabalan, Jr. (Ex Officio Member)

ROLES AND
RESPONSIBILITIES

The Committee assumed the functions of the former Nomination and 
Hearing Committee of the Company. The Committee assists the Board in 
the performance of its corporate governance responsibilities. Among others, 
it oversees the implementation of the corporate governance framework and 
periodically review the same to ensure that it remains appropriate. It also 
pre-screens and shortlists candidates for nomination to become a member 
of the Board in accordance with the qualifications and disqualifications for 
directors set out in the Manual.
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E X E C U T I V E  C O M P E N S AT I O N  C O M M I T T E E

MEMBERS Ramon S. Ang (Chairman)
Leo S. Alvez
Aurora T. Calderon
Minita V. Chico-Nazario (Independent Director)
Ferdinand K. Constantino (Non-Director Member)

ROLES AND
RESPONSIBILITIES

The Committee advises the Board on the establishment of formal and 
transparent policies and practices on remuneration of directors and 
executives. It provides oversight function over remuneration of senior 
management and other key personnel, ensuring consistency with the 
Company’s culture, strategy and control environment.

Board Committee Performance
The details of the attendance of the Directors in the Committee meetings in 2017 are  
shown below:

E X E C U T I V E  C O M P E N S AT I O N  C O M M I T T E E
MEETINGS

MAR 15 MAY 9 NOV 9

Ramon S. Ang
Leo S. Alvez
Minita V. Chico-Nazario
Ferdinand K. Constantino
Bernard D. Marquez9 n/a

Aurora T. Calderon10 n/a n/a n/a

A U D I T  A N D  R I S K  O V E R S I G H T  C O M M I T T E E
MEETINGS

MAR 15 MAY 9 AUG 9 NOV 9

Minita V. Chico-Nazario
Leo S. Alvez
Francisco S. Alejo III
Aurora S. Lagman n/a

Ferdinand K. Constantino

C O R P O R AT E  G O V E R N A N C E  C O M M I T T E E
MEETINGS

MAR 15 MAY 9

Aurora S. Lagman n/a

Leo S. Alvez
Gabriel S. Claudio
Mario K. Surio
Minita V. Chico-Nazario
Bernard D. Marquez11 n/a

Aurora T. Calderon12 n/a n/a

Casiano B. Cabalan, Jr. n/a n/a

9 Mr. Bernard D. Marquez resigned as Director and General Manager of the Company effective September 30, 2017.
10 Ms. Calderon was elected as Director of the Company on November 9, 2017 vice Mr. Marquez.
11 Mr. Bernard D. Marquez resigned as Director and General Manager of the Company effective September 30, 2017.
12 Ms. Calderon was elected as Director of the Company on November 9, 2017 vice Mr. Marquez. 
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BOARD REMUNERATION
In 2017, each Director received a per diem of Ten Thousand Pesos (P10,000.00) per attendance at 
Board and Committee meetings of the Company.  

ACCOUNTABILITY AND AUDIT
The Audit and Risk Oversight Committee performs oversight functions to both external and 
internal auditors.  The role and responsibilities of the Audit and Risk Oversight Committee are 
clearly defined in its Charter and the Company’s Manual.

EXTERNAL AUDITOR  
The External Auditor enables an environment of good corporate governance as reflected in the 
Company’s financial records and reports, undertakes the independent audit of the Company  
and provides objective assurance on the manner by which the financial statements shall be 
prepared and presented to the stockholders. The External Auditor, which should be duly 
accredited by SEC, is selected and appointed by the stockholders upon the recommendation of 
the Audit and Risk Oversight Committee. In instances when the External Auditor suspects fraud 
or error during its conduct of audit, it is required to disclose and express its findings on the matter.

Upon the recommendation of the Audit and Risk Oversight Committee, the Board endorsed R.G. 
Manabat & Co. to be appointed as External Auditor of the Company for 2017. Such appointment 
was approved by the stockholders during the RSM held on May 25, 2017. Representatives of the 
audit firm were present during the said RSM and were given the opportunity to respond to 
appropriate questions or make a statement, if it so desired. 

The accounting firm of R.G. Manabat & Co. has been the Company’s External Auditor since 
2006, when it was then the Manabat Sanagustin & Co., CPAs. Compliant with Part I (3) (b) (ix) of 
the Securities Regulation Code (“SRC”) Rule 68, as amended, with respect to the re-engagement 
of the said audit firm and as mandated in its Manual, the Company unfailingly observes the 
rule on rotation for the signing partner every five (5) years or earlier.

Fees for the services rendered by the External Auditor to the Company and its subsidiaries 
in connection with the Company’s annual financial statements and other statutory and 
regulatory filings for 2017 amounted to 7.395 million pesos. 

There were no disagreements with the Company’s External Auditor on any matter relating to 
accounting and financial disclosures.

INTERNAL AUDITOR
The Company has in place a Ginebra San Miguel (“GSM”) Group Audit, an internal audit group 
that functions and provides an independent and objective assurance, and consulting services  
designed to add value and improve the Company’s operations. It provides the Board,  
Management and shareholders with reasonable assurance that the Company’s key 
organizational and procedural controls are effective, appropriate, and complied with by the 
Company. It directly reports functionally to the Audit and Risk Oversight Committee and 
administratively to the President.

The Company’s GSM Group Audit is mandated to provide an independent risk-based assurance 
service to the Board, perform compliance audit, establish a risk-based audit plan, and review 
the efficiency and effectiveness of the internal control system of all areas of the Company, to 
name a few.  The specific duties and responsibilities of the said group are set forth in detail in 
the Company’s Manual and its own Charter.
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DISCLOSURE AND TRANSPARENCY
The Company implements full disclosure and transparency in its transactions. Accordingly, 
as and whenever necessary, the Company files reports and disclosures to regulatory bodies, 
such as the SEC, the Philippine Stock Exchange, Inc. (the “PSE”), and the Bureau of Internal 
Revenue (collectively, the “Regulatory Agencies”). Such reports and disclosures are intended  
to apprise the stockholders and other stakeholders of the Company’s true business and 
financial condition, as well as the quality of its corporate governance.

OWNERSHIP STRUCTURE
The top twenty (20) common and preferred stockholders of the Company, including the 
shareholdings of certain record and beneficial owners who own more than five percent (5%)  
of its capital stock, its directors and senior executive officers, are disclosed regularly to  
the public through the Company’s filing of the Top 100 Stockholders and Public Ownership 
Reports with the PSE through the online PSE Edge Portal. These data are also included in the 
Information Statement (“IS”) distributed to the stockholders prior to the RSM. 

FINANCIAL REPORTING
The investing public are regularly updated on the Company’s operating performance and 
financial information through the timely submission of its disclosures and reportorial 
requirements with the SEC and PSE.  As may be necessary, it also discloses to the SEC and PSE 
such other major and market-sensitive information that affects share price performance.

The Company’s quarterly financial results for the first three (3) quarters of the relevant year, as 
well as the audited Consolidated Financial Statements for the latest completed financial year, 
which form part of the IS distributed to the stockholders, are released and are duly disclosed 
to the SEC and PSE within the prescribed period. The financial results are also presented to 
financial and investment analysts through the quarterly Investors’ Briefing. 

The Company’s audited Consolidated Financial Statements were prepared in compliance 
with Philippine Financial Reporting Standards (PFRS). The PFRS are based on International 
Financial Reporting Standards issued by the International Accounting Standards Board. PFRS 
consists of PFRS, Philippine Accounting Standards and Philippine Interpretations issued by 
the Philippine Financial Reporting Standards Council. The separate and consolidated financial 
statements as of December 31, 2017 of the Company were approved and authorized for issue by 
a resolution of the Board on March 14, 2018.

SECURITIES DEALING 
The Company’s commitment to the highest standards of values, expertise and professionalism 
prompted the Company to adopt a Policy on Dealings in Securities. This policy mandates 
the Directors, Officers and employees of the Company and its subsidiaries (“GSMI Group”) 
to exercise extreme caution when dealing in the Company’s securities and ensure that such 
dealings comply with this policy, as well as the requirements of the SRC. It sets out the 
conditions and rules under which the Directors, Officers and employees of the GSMI Group 
shall deal in securities of the Company.

Under this policy, Directors, Officers and certain employees are considered to have access to 
“insider information”, i.e. knowledge or possession of material non-public information about 
the Company by virtue of their functions and responsibilities. Therefore, such Directors, 
Officers and key employees with access to inside information are prohibited from trading in 
the Company’s shares at any time when they have knowledge or possession of material non-
public information about the Company, and during a specified time frame, or a “blackout 
period”. The same prohibition applies even if the material non-public information refers to 
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another company, so long as the same was obtained in the course of performing the duties as 
Directors, Officers or employees of the GSMI Group.

RELATED PARTY TRANSACTIONS
Parties are considered to be related if one party has the ability, directly or indirectly, to control 
the other party or exercise significant influence over the other party in making financial and 
operating decisions.  Parties are also considered to be related if they are subject to common 
control and significant influence. Related parties may be individuals or corporate entities.  An 
assessment is undertaken at each fiscal year by examining the financial position of the related 
party and the market in which the related party operates.  

The Company has significant transactions with related parties pertaining to purchases of 
containers, bottles and other packaging materials as well as the sale of liquor and by-products. 
It has also entered into various lease agreements with related parties as a lessor and lessee. 
These transactions are made in the ordinary course of business, at normal market prices and 
terms. Related party transactions (the “RPTs”) are fully disclosed in the Company’s audited 
Consolidated Financial Statements.  

The Audit and Risk Oversight Committee evaluates on an ongoing basis, existing relations 
between and among businesses and counterparties to ensure that all related parties are 
continuously identified, RPTs are monitored, and subsequent changes in related parties 
are captured. It also evaluates all material RPTs to ensure that these are not undertaken on 
more favorable economic terms to such related parties than similar transactions with non-
related parties under similar circumstances and that no corporate or business resources of the 
Company are misappropriated or misapplied, and to determine any potential reputational risk 
issues that may arise as a result of or in connection with the transactions.

STOCKHOLDERS' RIGHTS AND STAKEHOLDER RELATIONS
STOCKHOLDERS’ MEETING
The Board shall be transparent and fair in the conduct of regular and special stockholders’ 
meetings. Stockholders are encouraged to personally attend such meetings. If they cannot 
attend, they shall be apprised ahead of time of their right to appoint a proxy. Subject to the 
requirements of the Company’s By-Laws, the exercise of that right shall not be unduly restricted 
and any doubt about the validity of a proxy shall be resolved in favor of the stockholder. 

Stockholders are informed of the details of the meeting through the IS that is sent to each 
stockholder at least fifteen (15) business days before the scheduled date of the meeting. The IS  
contains the notice, date, time, venue and agenda of the meeting, information pertaining to proxies, 
deadline for submission thereof and date of their validation as well as other relevant information 
about the Company. The IS for the 2017 RSM was sent to the stockholders on May 8, 2017.  

VOTING RIGHTS AND VOTING PROCEDURES
Each share, whether common or preferred, registered in the name of the stockholder entitles 
such stockholder to one (1) vote.  Stockholders have the right to elect, remove, and replace 
directors as well as vote on certain corporate acts in accordance with the Corporation Code. 
In electing members to the Board, every stockholder is entitled to cumulate his votes in 
accordance with the provisions of law. Voting procedures on matters presented for approval to 
the stockholders in the RSM are set out in the IS.
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PRE-EMPTIVE RIGHTS
All shareholders shall have pre-emptive rights; they shall have the right to subscribe to all 
issues of shares of the Company in proportion to their shareholdings, unless the same is denied 
in its Articles of Incorporation (the “Articles”) or an amendment thereto. 

Under the Company’s Articles, stockholders do not have pre-emptive rights to subscribe to 
the convertible preferred shares or to subscribe to the common shares to be issued by the 
Company upon conversion of the preferred shares and the conversion of any notes issued to 
redeem such preferred shares. Subject to certain conditions and threshold on the percentage 
of shares allotted to be issued pursuant to a duly approved stock option, stock purchase, stock 
subscription or similar plans (collectively, the “Plans”), stockholders do not have pre-emptive 
rights to shares issued, sold or disposed of by the Company to its Officers and/or employees 
pursuant to such Plans.

RIGHT TO INFORMATION OF STAKEHOLDERS AND INVESTOR RELATIONS
The Company exercises transparency when dealing with its stakeholders13, which includes, 
among others, its customers, creditors, employees, suppliers, investors, as well as the 
government and community in which it operates.  Such transparency is manifested in the 
Company’s reports, disclosures and other documents filed with the Regulatory Agencies 
relating to the Company, its Directors and Officers, as well as its operations and transactions.  
Stakeholders can request for hard copies of these documents, as well as make inquiries 
through among others, the Investor Relations Office of the Company and its parent company, 
San Miguel Corporation (the “SMC”).   
                                                                       
The Company also holds combined Investors’ Briefings with SMC and other SMC subsidiaries 
on a regular basis, the date and agenda for which are disclosed to the PSE at least three (3) days 
before the holding thereof. Materials for the said briefings are also disclosed to the PSE on the 
day of the briefing itself.

DIVIDENDS
Holders of common shares are entitled to receive dividends as the Board may, in its sole 
discretion, declare from time to time. Holders of preferred shares are entitled to participate 
and to receive dividends as and when declared by the Board to common stockholders at such 
rate or amount and period as may be fixed by the Board.  Such right to receive dividends may 
be cumulative. The Board may, in addition, grant holders of preferred shares the right to a 
fixed dividend rate to be determined upon issuance. The Board, however, is required, subject 
to certain exceptions, to declare dividends when the Company’s retained earnings equal or 
exceed its paid-up capital stock.  

EMPLOYEE RELATIONS
“Respect for our People” is one of the Company’s corporate values. The Company is committed to 
maintain a work environment that encourages trust, openness, and mutual respect regardless 
of rank or title. It promotes a healthy work and life balance and provides opportunities for 
professional and personal growth. It also inspires and supports its employees to be the best 
that they can be. Concern for its employees’ safety, health and welfare, as well as personal and 
professional growth has always been the Company’s top priority.  Such concern is manifested 
in the Company’s policies and programs.

13 Stakeholders – any individual, organization or society at large who can either affect and/or be affected by the company’s strategies, 
policies, business decisions and operations, in general. This includes, among others, customers, creditors, employees, suppliers, investors, 
as well as the government and community in which it operates (as defined in SEC Memorandum Circular No. 19., Series of 2016.) 
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Every year, employees are required to have physical examinations to ensure their good health 
and well-being. In 2017, employee-related activities such sports tournaments (basketball, 
volleyball, badminton, table tennis, and bowling and darts) were held to promote wellness.  The 
Company also makes its employees feel important during special occasions (Valentine’s Day, 
Mother’s Day, Father’s Day) by providing them with tokens or treats.

It is also the Company’s policy to promote career advancement and development of employees 
through the numerous training programs and seminars implemented by and/or facilitated by 
the Company’s Human Resources Department. In 2017, the Company provided opportunities to 
its employees, as well as the employees of its subsidiaries, to attend training programs covering 
various topics such as Fundamentals of Finance for Non-Finance, Personal Effectiveness 
Program, Problem Solving and Decision Making, Effective Presentation Skills and Effective 
Business Writing, to name a few. The Company also sees to it that specific training geared 
towards gaining proficiency and expertise in a particular field are participated in by employees, 
such as the Alcohol and Liquor Technology Course and Chemical Technician Licensure 
Examination Review, which was participated in by employees from the Technical Services Group.  
For managerial employees, relevant seminars and trainings were afforded to them such as 
the Ateneo Leadership and Management Development Program consisting of fourteen (14) 
intensive courses with the objective of providing them with comprehensive training that 
enhances leadership and management skills.

The Company’s Employee Education Program (EDPRO) which supports employee efforts 
on continuous learning and self-improvement, has been consistently made available to its 
employees.  Subject to certain conditions, the Company through the EDPRO may subsidize the 
educational expenses of qualified employees who are pursuing undergraduate, post-graduate 
or technical-vocational courses.

CONFLICT OF INTEREST 
The Company implements a policy on Conflict of Interest which espouses the principle that 
Officers and employees have a duty to act in the best interest of the Company. This policy 
specifically requires Officers, Managers, and employees to: conduct business affairs with 
fairness; avoid granting undue personal favors; engage only in private activities or business 
consistent with responsibilities as officers and employees and not detrimental to the interest 
of the Company; refuse gifts that might connote bribery in any way; utilize Company property, 
funds, equipment and time solely for Company purposes, and recognize that all intellectual 
property and rights so created are owned by the Company; and seek prior Management 
clearance before engaging in outside work. In the event that any personal interest of an Officer 
or employee may conflict with the interest of the Company, proper disclosure through the 
accomplishment of the Full Business Interest Disclosure Form should be made, and a review 
by higher Management shall resolve the conflict.

CODE OF ETHICS
The Company adheres to the SMC group-wide Code of Ethics that sets out the fundamental 
standards of conduct and values consistent with the principles of good governance and business 
practices that shall guide and define the actions and decisions of the Directors, Management, 
Officers and employees of the Company. The Company is firmly committed to the promotion 
of a culture that fosters and maintains the core values of fairness, transparency, accountability 
and integrity in the conduct of its business and expects each of its Directors, Officers and 
employees to observe with zeal such core values in the performance of their duties, in their 
relationships with fellow employees and in all their dealings with shareholders, customers, 
suppliers, government and the general public. 
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WHISTLE BLOWING
Procedures have been established for the communication and investigation of concerns 
regarding the Company’s accounting, internal accounting controls, auditing, and financial 
reporting matters under a SMC group-wide Whistle Blowing Policy. The said policy provides 
that all complaints be ultimately referred to the Audit and Risk Oversight Committee, which 
complaints may be on anonymous basis and which shall be placed in confidential files and will 
be retained for seven (7) years or for such longer time as the said Committee may deem necessary.  
All communications received through the established channels will be kept confidential.  
The original copies or records of all communications will be available to any Audit and Risk 
Oversight Committee member upon request. The said Committee will determine whether any 
action or response is necessary or appropriate in respect of a communication, and it will take 
or direct such action as it deems appropriate.

COMPLIANCE SYSTEM
To ensure adherence to corporate principles and best practices, the Board has appointed a 
Compliance Officer who is responsible for monitoring compliance by the Company with the 
provisions and requirements of the Manual, relevant laws, issuances and rules and regulations 
of Regulatory Agencies. The Company’s Compliance Officer is Atty. Virgilio S. Jacinto.  

WEBSITE
More detailed information on the Company may be viewed at http://www.ginebrasanmiguel.com.
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REPORT OF THE AUDIT AND RISK OVERSIGHT COMMITTEE
For the year ended December 31, 2017

The Audit and Risk Oversight Committee (formerly, the Audit Committee), among others, assists the 
Board of Directors (the “Board”) in the performance of its oversight capability over the Company’s 
financial reporting, internal control system, internal and external audit processes, and compliance 
with applicable laws and regulations.  In particular, the Committee performed the following:

•  Recommended to the Board and endorsed for approval by the stockholders, the appointment 
 of R.G. Manabat & Co., as the Company’s independent external auditor for 2017;

•  Reviewed and approved the terms of engagement of the external auditor for audit-related   
 services provided or to be provided and the fees for such services;

•   Reviewed and approved the terms of engagement of the external auditor for non-audit service 
 relative to the conduct of data privacy consultancy services for the Company and its operating 
 subsidiaries, Distileria Bago, Inc., and East Pacific Star Bottlers Phils Inc. and the fees for such
 services, and ensured that the same did not impair the said auditor’s independence and 
 objectivity;

•  Reviewed, discussed and recommended for approval of the Board the Company’s 2016 parent 
 and consolidated financial statements, as well as the 2017 quarterly financial statements and 
 such other reports required to be submitted to regulatory agencies in connection with such 
 financial statements, to ensure that the information contained in such statements and reports    
 presented a true and balanced assessment of the Company’s  financial position and condition 
 and that such statements and reports complied with the regulatory requirements of the 
 Securities and Exchange Commission (the “SEC”) and applicable laws, rules, regulations and 
 issuances of regulatory bodies; 

•  Adopted a new charter (the “Charter”), to align with the new/amended Manual on Corporate 
 Governance (the “Manual”), which Manual took into account the applicable  provisions of the 
 Code of Corporate Governance for Publicly-Listed Companies as embodied in SEC Memorandum 
 Circular No. 19, Series of 2016; 

•  As and when necessary, performed functions pertaining not only to audit, but also to risk 
 oversight and related party transactions; and

•  Reviewed the adequacy, effectiveness and sufficiency of the Company’s financial and internal 
 controls and risk management systems, and ensured that, where applicable, necessary 
 measures were taken to address any concern or issue arising therefrom.

The Committee exerted best efforts in performing the foregoing activities as well as in fulfilling its 
responsibilities all in pursuant to the Manual and Charter.  The Committee substantially met its 
mandate in 2017.

MINITA V. CHICO-NAZARIO
Chairperson,

Lead Independent Auditor

Leo S. Alvez Aurora S. Lagman Francisco S. Alejo II Ferdinand K. Constantino
Member Member MemberMember, 

Independent Director
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STATEMENT OF MANAGEMENT’S RESPONSIBILITY
FOR CONSOLIDATED FINANCIAL STATEMENTS

The management of Ginebra San Miguel Inc. (the Company), is responsible for the preparation 
and fair presentation of the consolidated financial statements, including the additional 
components attached therein, for the years ended December 31, 2017, 2016 and 2015, in accordance 
with the prescribed financial reporting framework indicated therein, and for such internal 
control as management determines is necessary to enable the preparation of consolidated 
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing 
the Company’s ability to continue as a going concern, disclosing, as applicable matters related 
to going concern and using the going concern basis of accounting unless management either 
intends to liquidate the Company or to cease operations, or has no realistic alternative but to 
do so.

The Board of Directors is responsible for overseeing the Company’s financial reporting process.

The Board of Directors reviews and approves the consolidated financial statements including 
the schedules attached therein, and submits the same to the stockholders.

R.G. Manabat & Co., the independent auditors appointed by the stockholders, has audited the 
consolidated financial statements of the Company in accordance with Philippine Standards on 
Auditing, and in their reports to the stockholders, has expressed their opinion on the fairness 
of presentation upon completion of such audit.

EDUARDO M. COJUANGCO, JR.
   Chairman and Chief Executive Officer

Signed this 14th day of March 2018

CYNTHIA M. BAROY
Chief Finance Officer

RAMON S. ANG
President
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R. G. Manabat & Co.
The KPMG Center, 9/F
6787 Ayala Avenue, Makati City
Philippines 1226
Telephone +63 (2) 885 7000
Fax +63 (2) 894 1985
Internet www. kpmg.com.ph
Email ph-inquiry@kmpg.com.ph
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GINEBRA SAN MIGUEL INC.
3rd and 6th Floors
San Miguel Properties Centre
7 St. Francis Street, Mandaluyong City
1550 Metro Manila, Philippines
Telephone: (632) 841-5100

SHAREHOUSE SERVICES AND ASSISTANCE
The SMC Stock Transfer Services Corporation 
serves as the Company’s stock transfer agent 
and registrar. For inquiries regarding dividend 
payments, change of address and account status, 
lost or damaged stock certificate, please write or call:

SMC STOCK TRANSFER SERVICE CORPORATION
2nd Floor, SMC Head OFfice
40 San Miguel Avenue, Mandaluyong City
1550 Metro Manila, Philippines
Telephone: (632) 632-34-50 to 52
Email Address: smc_stsc@sanmiguel.com.ph

CUSTOMER CARE
For inquiries, orders and suggestions on our 
products and services, please write or call: 

SAN MIGUEL CUSTOMER CARE CENTER
San Miguel Properties Centre
7 St. Francis Street, Mandaluyong City
1550 Metro Manila, Philippines
Telephone: (632) 632-2564
Mailbox No. 2623
Email: customercare.gsmi@smg.sanmiguel.com.ph



3rd and 6th Floors, San Miguel Properties Centre
7 St. Francis Street, Mandaluyong City
1550 Metro Manila, Philippines
www.ginebrasanmiguel.com




